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AFFORDABLE HOUSING & REAL ESTATE DEPARTMEN
ATTORNEY

Location
New York City

Position Summary

At Nixon Peabody, our priority is to attract, retain and promote
talented individuals who have an array of racial, ethnic, social,
economic, religious, professional, personal, and other backgrounds.
Therefore, we encourage talented individuals with diverse
backgrounds and experiences to apply.

Our Affordable Housing and Real Estate Practice Groupis seeking to
hire a department attorney to join our New York City office.

We are seeking an attorney with approximately 1-2 years of
experience working on sophisticated commercial real estate
transactions. Qualified candidates will have experience representing
developers and investors with respect to multifamily and commercial
properties as well as a strong interest in housing and community
development. Knowledge of federal, state and New York City
affordable housing and community development programs and
regulations is a plus.

Qualified candidates will be motivated self-starters with stellar
academic credentials, superb judgment and communication skills, a
commitment to excellence and have the ability to thrive in a fast-
paced environment.

among the nation's foremost legal authorities in economic and

community development, historic rehabilitation and affordable

housing. Our diverse team of professionals is involved in many of the -, / \\‘
most sophisticated and substantial transactions in New York City real

estate.

The attorneys in Nixon Peabody's Affordable Housing practice are \\\ // N p

Nixon Peabody LLP is an Equal Opportunity / Affirmative Action Employer. Disability / Female / Gender Identity / Minority / Sexual Orientation / Veteran.



A career at Nixon Peabody is the opportunity to do work that matters.
It’s a chance to use your knowledge to shape what’s ahead. To share,
to innovate, to learn at a firm that taps the power of collective
thinking.

Principals Only.
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