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2023 FALL FELLOWSHIPS 

 

Manhattan Legal Services (MLS) is seeking law students to sponsor for post-graduate legal 

fellowships such as Skadden and law school funded fellowships to commence in fall 2023. MLS 

is a part of Legal Services NYC, the largest provider of free civil legal services for low-income 

people in the country. We are an anti-racist, anti-poverty social justice law office, dedicated to 

providing high quality legal services in the areas of housing, family law, public benefits, 

economic justice, education, immigration and disability rights, with special units serving 

particular vulnerable populations. We are committed to working in partnership with community-

based organizations in the low-income communities we serve to address the causes of poverty 

and systemic oppression.   

  

MLS seeks proposals to provide direct legal services as well as to address systemic causes of 

social, racial and economic injustice. We are open to any proposal, but some ideas for fellowship 

proposals include:  

 

 Proposals designed to advance racial justice, combat systemic and institutional racism, 

and address barriers to race equity encountered by MLS’s BIPOC clients. Projects may 

address these issues across one or more practice areas, including disability advocacy, 

economic justice, family law, government benefits, housing, HIV/LGBTQ advocacy, 

immigration, and veterans’ advocacy. Ideally, proposals will identify opportunities to 

foster collaboration between units on racial justice issues and to support our 

organizational mission of providing free legal services to low-income people through the 

lens of race equity. Projects may include affirmative litigation, research and investigation 

designed to advance and/or support such affirmative litigation, community 

education/outreach, and internal trainings for staff members.    

 

 Proposals designed to address barriers preventing marginalized student groups from 

obtaining special education services and the significantly disproportionate number of 

BIPOC students in disciplinary proceedings. The proposal may also seek to address the 

unmet needs of diverse students (BIPOC, LEP and LGBTQ+) for culturally sensitive 

mental health services and counseling to avoid disciplinary proceedings. Additionally, a 

key component of proposals will be collaborations with community groups on 

educational policy issues such as funding, the segregation of NYC schools and the 

presence of police in the schools.    
 

 Proposals designed to address the racial wealth gap through the preservation and transfer 

of generational wealth. Projects can include direct representation, community education 

and outreach, and policy work in areas such as estate planning, supplemental needs trusts 

(SNTs), Housing Development Fund Corporation (HDFC) co-ops (a form of affordable, 



long-term cooperative housing for low-to-moderate income earners), and succession 

rights in affordable housing.   

 

Please note, to safeguard the health and well-being of our employees and clients, LSNYC 

requires all employees to be fully vaccinated for COVID-19, unless a medical or religious 

exemption is approved. 

 

We are looking for applicants with a demonstrated passion for social justice and a commitment 

to working with low-income communities and communities of color to advance equity.   

Qualified students and recent law graduates are invited to submit a resume, cover letter, and brief 

project proposal no later than June 10, 2022.  Please send a brief proposal, cover letter, and 

resume by email to mlsfellowship@lsnyc.org.    

 


