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https://www.ny.gov/combating­sexual­harassment­workplace/sexual­
harassment­prevention­model­policy­and­training

https://dol.ny.gov/guidelines­implementation­
employee­blood­donation­leave­ls703















• Employers must make accommodations for a 
or applicant with related to 

unless it would result in 
.

• Differences in procedure and timeframe when compared to the 
ADA. 

• Even if these regulations are reconsidered, NYS maintains similar 
protections.



• Effective June 19, 2024

• Employers must now provide employees with 30 minutes of paid break 
time and permit employees to use existing paid break time or meal 
time for time in excess of 30 minutes, each time the employee has a 
reasonable need to express breast milk, for up to three years following 
childbirth.

• No limit on the number of paid breaks throughout the day, except that 
it will depend upon an employee’s individual reasonable needs.

• New state­created policy to distribute upon hire, annually, and after 
returning to work following the birth of a child.
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